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2. 115998 (Research skills)
= S a o
3. NTUNAITUANWUN (Publication record)
4. MFIIUIUBLNURUNUSAIN (Collaborative skills)
[ a ‘g v Y =2 . i
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S a a = @& A = . . .
6. MsiasysssuluIvITnuazn15iUuiioardn (Ethics and professionalism)
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Research skills [ )

Publication record

Collaborative skills [ ] o

Mentorship and training O uaz @

Ethics and professionalism o o O ar @

Impact and dissemination [ )

Grant writing skills (secure financial funding) o

Human resrouces management skill O uaz @
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Performance measurement

Compensation and benefit

Employee relation

Inuglideya way 50

[ ] Funtwal © uuvdauau ® andans



& U I3 ¥ 1 1% v a = va ¢ 1 val V1 o A 1 v Y v
LWEﬂ'VilIﬂ']’iLﬂU‘U’eJiJvﬂ’e)EJN’iE]Uﬂqu QUiSLlI'L!T\NVLWJLﬂi’]%'ﬁ’ﬂQllﬂ’luvl,ﬂﬁ?ul,aﬁmLW@J']%LLf‘Iﬂ’]SIW‘U'e)HaVIﬂHS
& v ] 1% b A o 4 I3 v vl 1 V1 = oA
719 9 AunuAsUsENOUAETATUNE M1571991 1 ‘L!']Lﬁu@i‘ﬁLL‘N'J‘VI']\‘lﬂWiLﬂU?J@iJua’ﬁ]']ﬂﬁjiJﬂ’JuvLﬂﬂ’JuLﬂEJ 5 [AGENR

]
o } 4

oA 2/ a o [ v a o v & 14 =1 v Y
ngui 1 g inuideidudiniininuiannauideluldnmiensiuazniesdon nquilaiuisalvideya

5 inwe finudeyadenisduntval $1uau 3 au nsguidenilideyaiduuuuianzas

=1

ngui 2 AagaynssUNISHazAMEinUIRnlasInstdulunssaieuale nquilinifedes

Wenlgsugimuaulouie neluglvesmsiludieiaviyniswseidudsuadeindieuleuislaense nquil
awnsabideya 3 vinve gussdiuiudeyamenisdunival $1uu 5 au msduidendlideyaiduuuuianzas

u

nauii 3 geanarulu HITAP aunsaliideya 4 vinwe dnaidudoyadouuuasunilu google form
(Fanuusazdenrudunvilnguaznensinge) Tnsdwuvaeuauludandnau HITAP naviausiu email
84 HITAP fiffmeunuuaeuniy 70% (gneu 50 Au 91nanun 71 aw) o1gauvesneunandluguil 1 uasd
nsdunualBaingsruauiiiiongeau 1 99uld S1uau 8 au aseuaquwiinaunndie fnsdusodisiens
Juaann

.
e |

sun 1 21gviuypvRINADULUUEDUNY

foenin1 17 - Less than 1 year
12 - 23 months
24 - 35 months
36 - 47 months
48 - 59 months

5 years and above

ngui 4 assunis HITAP aunsabideyansounquyniines Insiiudoyadionisdunivel laefinssunns
usazrinulideyansounquianizuieinyeNinssunisausalideyaldaannuszaunisalsruauiuiravi
TA59n15 dunwalnssuNISNIMUR 6 AU 910 8 AU LHBIRINNTIUNTT 2 AwTudusidiu

naui 5 Wunisuszdfiuaues fimsiiudoyadionsdunival
nsdunvainzanduuuuiilasadng nell seniredunival glideyaaunsalidoyaiiiiiuiiddey
wininluanuuudunvalld Weladeyadaiiundnsiziilon (content analysis) @autayaainiuuaauny

unauslusunsmuasnaaaunudunusae Chi-square test

nsUszliuimtlasanisasail [dsseznanlunisussliunsdu 3 1aua3a (13 Tunau 2566 - 30 liguieu
W.A. 2566)

(HITAP)

awugumw

sulgung

woutnAluladua

TAsvnisuUs

U1



wanisus:tijutusov 3 UNWiuun

nsitausnani1sUsziiivlugag 3 Unniuunuaduiinee 9 audssioluil
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(na@eunaY Chi-square test, p<0.05)
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3 = f - Good
S ——— 00| ® 4 =/u1n - Very Good
w ® 5= Adeou - Excellent
® NA =Tldamnsaliazuuuld - Not Applicable
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= AWMU - Needs Improvement

wold - Fair

- Good

410 - Very Good

= m?i&m - Excellent

NA = ldaansalsmzuuuld - Not Applicable
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3.2 115998 (Research skills)

waudunfevasiantilassnmauagiiu HITAP Ransanainduiuwniddefivavlasinisiidusou
vanualusoul w.a. 2563 Aatlagtu doyannUseRnisinunuiniiiomn 24 Tasenis fluuszanmunside
107.7 &uum wanuidedigldannsenseutuativayuves HITAP (Fsdnilngunainniside) wiuain
40.3 druumlud w.a. 2563 10y 45.1 aruunlul w.e. 2564 wag 49.9 aruumlud w.a. 2565 WAy

¥ v
1 Ad o

WaUsIaumalidtainauasadunsITeRsndvinlilinulag e suantuativayu i vulssuna

10% uazanvinevinliesdnsiuasaunuindazlisinit 10 duum

msof 2 dasUousigsuuazsrgorguov HITAP tu 5uf 31 SucAU W.A. 2563-2565

U (@1uun)
N.4. 2565 n.4. 2564 Nn.A. 2563

5185V

JreFuRuatuayy 49.91 45.07 40.30

31895UAIUINITIANT 11.14 13.57 15.70

F195URUUTNA 1.92 0.54 1.15

5195URUUTEAUEIAN (JULBp181) - 0.37 -

sesuRuamulunannIngdnnisneyu 0.08 0.08 -

s (i) Juasmulundnninddanisnemu (0.99) 0.04 -

gelaintuase

aenilesu 0.60 0.60 0.67

se¥udy 0.46 0.80 0.41
324585V 63.12 61.07 58.23

5193919

sredeieafuntnau 33.84 33.78 32.97

Adousiauasadinsntedunindlifisanu 1.22 1.14 1.17

F9WANLUIIY 15.02 10.73 7.38

0318 BRUL 1.30 1.47 1.19
5735189919 51.38 47.12 42.71
5785Ug4 (A1) nsedg 11.74 13.95 15,51
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3.3 A15UHAIUANUN (Publication record)

91NN155UTINToYa WU Turae 3 URIUNT NasuaunISANUWLY peer-reviewed publication U84
HITAP fivlanua 101 UnA1N WInt1lAsean1slainsiuiunune HITAP wazaa 1tuldemnauseind nadnu

Tu peer-reviewed publication 39iivang affiliation 91AN1ITIIVTIN WASIUTIRNAVDIRNIUTNTATINSHD

69 UNAY (M151991 3) Tnafnuiluisarsniinaunin § impact factor flausl 1.51 (BMJ Open Quality)

'
« CY 4

f4 96.216 (BMJ) FaUsziliuleimanudunisiinuivevininlasiniseglussaudiden

msivn 3 waviuMmstwguwstonals/unA>wdsins U w.A. 2563 fiodopuu

Uszinnienansiweuns U (UNAY)
Peer-reviewed publication 69 (39 unAuTuwIL HITAP)
Non-peer-reviewed publication 1
Book chapter 1
Newsletter/blog 1
Policy brief 4
U 76

17: CV v04 571. A9.9550U0R dasiyTmide (Wmntlasanis HITAP)
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3.5 ﬂ'liL‘lJu‘WLaENﬂ‘UQi’)ll\‘l'lulla%ﬂ'ﬁﬂﬂaiﬁll (Mentorship and training)
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v & w
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DIYIUYBIRIINIU (MAABUAIE Chi-square test, p<0.05)
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AWMU - Needs Improvement
wold - Fair

- Good

un - Very Good

a

= ALYYY - Excellent

L D) Db

1
2
3
4
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NA = ldanansalimzuuuls - Not Applicable
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110 - Very Good
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® 1=m19%mu1 - Needs Improvement
® 2-wold - Fair

® 3=f-Good

@® 4=/u1n - Very Good

® 5= a@imj - Excellent

o

NA = lilanunsalimazuuuls - Not Applicable
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- Good
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3.6 n1sdasesssuluIvITNLazN151ULLDD1UN (Ethics and professionalism)

v o

Usziufimsseinsedsdmsunisiaulugusduszifiumaluladdiuguainde Sesnsdaudivena

Usgleand (conflict of interest) waannsiiudaya wudn wantilasans HITAP Tianudrdsyiuisesiluszau
= ] Y 1 1l ¥ 1 a v o ] < o

g9 dannulusdlalunisuandliiuiinueshifidlddnndsdunsiauninislussdnsuasluaueyvinaw

ALOUNTIUNTS Wainmansainguaseliuule mthlassnisagaeunuiudineadedininauiulanou

=

35U 10 fi 15 wansmuilnasssu 93us55u waznisiduiionn@nluaenivesysinau Inesiudannuiu

L4

nRundemntlasinis Taehl 84% vegsiuauiudl wnthlasinstundaeninugnsies Ineysving

'
=

waUselosiivas HITAP AuindediBou 60% vesfsamamuiiuitfmilasnisnédndulauagufoantii
dheemugndeadusssufiinndsiiden 64% vesfimnudiiuitimihlassnsiauinszuaunsTnl 4 Tnsode
Feriend auiBeviny wagUszaunsaling o iUsEgnAlunTEUINNTTNNY ReAANITEANSUTIMSLLAL
Tianunsasdiulasinmsldedeiiusz@nsain 70% nthlaseinisufjifdedsinanunnauiieninudusssy
82% vosgiTrmauiininilassnsiinnuddadeussloviassusuasBaifunnsssy wag 70% il
nthlasinisseusuilinnudafiuuagAiinanddansaivesdsanay anudiuvesdsamnumaniilifaon

AUNUSAUDIYIUVBIRIINIU (MAFBUAIY Chi-square test, p<0.05)

Wntilasinis HITAP Swiliyamaianislutaznteusnasansiiuieauduiioondin faus HTA 1u

1 a A Y d' LY L% a =l 1 1 = 1 14 = = 1 vV Y vy
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1 = A29WAIUT - Needs Improvement
2 = wold - Fair

- Good

110 - Very Good

L Db b

=

3=
4=
5 = LYYl - Excellent

NA = ladaunsalinzuuulé - Not Applicable
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= AI5WAIUN - Needs Improvement
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- Good

110 - Very Good

=
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NA = ladaunsaldinzuuuld - Not Applicable
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= AI9WRIUN - Needs Improvement
wald - Fair

- Good

110 - Very Good

=

= QLYY - Excellent

]

L Db Db

1
2
3
4
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NA = ladaansaldinzuuuld - Not Applicable
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Tapilu vinweiAaudavnmednsuinignishs 139an15U3MI5IANITNINGINTUYLE NaNITABUATY

H3719UAEINUNITUTNITIANITATUNTEUIUNITANNIY N15UTEETUNANITINNIY waENITRRITANAINB UL

o v

WUIT AZLUUSEAUALTUNETINIUTANTUITINTLITATINSIAEINUNTEUIUNITINIU ANSUSELTNUY hagnIs

u

6 ¥

fnrsandmeuuuAsuisnIIdInuEILBY (U 16-18) fmaudsiianumaniionudaauves
job description wazn1sUszfiunansviusgadussuu g3aunu 24% liaunsaliazuuuimndilasinis
gfidusnlunszuiunmsirsnundeluina o Aynauldriunszuiunmstumndey egelsia Rundiesmils
LantesusIysnuiuiInIsiaIsanaAIneuLnuLazaiaansegumnzdunazdusssuaglussAuduin

a A
LLagnLlyyd

(HITAP)

Awugumw

sulgung

dua

slutnAlula

TAsvnisuUs



18

' '
a1

siavl,ﬂﬁl,‘f]ummLﬁul,ﬁ:uLﬁuwuwazﬁaummmw%wmpﬁﬁ'amﬂuLﬁmﬁummﬁi’fﬂLaumaemuuas
ANFHBDULNU

Asvinauuanatu Nldldudawseeunuliatamtn essnnlaeansxiu email u1NAINN1SEIUAIY
Line @usn

10991nIntlATINISTNUSIWILLIN TDAUNATINTENUNAIUSZYUVDITIN LazNTENUMUEILDY
Jugnld gavingaznsznuiandiusinvesysinau

uiinnisvinuHuiuseninedelnsuazdiennsussma guassadifyAonisdeasniudingy
Mudaziufemnisdnnisiues §5imeuinindunissvesauinegu Juauedniasiinisdanislyni
Tuszyzem

LEUB1ATIN1TNANTUNTDIANNDULNULNNATUTILIUINTUTLA LY U

sUn 16 ARornlAsvMsdadusouluNs:udUNMSYIVVIU
WU MismKruQ job descriptions MsFUNMUQILWDSULINISOULIUADYAULDYD

1 = A19NAIUT - Needs Improvement
2 = wald - Fair
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'
oA

5 = gyl - Excellent
NA = ladaunsalvinzuuuld - Not Applicable
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28%
1 = A29WAIUT - Needs Improvement
m 2 = wold - Fair

3 = - Good
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'
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5 = fiLldn - Excellent
NA = ladaunsalinzuuulé - Not Applicable
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AY5WRILT - Needs Improvement
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- Good
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mg-ﬂu - Excellent
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4
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suUn 20 KonuhlasvMsavlaSulAINANDNSSUNBIYLESUASIVANUAUWUSNAS:K310RSOUVIU

® 1 =m90muU1 - Needs Improvement
® 2-wold - Fair

® 3=%-Good

® 4-=/un- Very Good

® 5= ﬁL?JIEm - Excellent

[ J

NA = ladaaunsalsinzuuuld - Not Applicable
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[ J

NA = ladaunsalinzuuuld - Not Applicable
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Points for Discussion
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